
 

 



 



 



 

Reserve Balance
12/31/2022 $240
12/31/2023 $191
12/31/2024 $144
Months of Plan Cost as of 12/31/2024 1.0

 

 



 

 

 

 

 

 

 



 

 

 

 



 

 

 

 

 

 



 

 

 

 



 



 



 

Medical
Prescription 

Drugs Medical
Prescription 

Drugs
PPO Actives* 6.50% 13.50% 6.50% 10.50%
PPO Early Retirees 6.50% 13.50% 6.50% 10.50%
Self-Insured Medicare Retirees 5.50% 12.25% 5.50% 9.25%

Plan Year 2024Plan Year 2023

 

 

 



 

Local
Education 2023 2024 $ Change
PPO 10 114.44$              110.16$              (4.28)$         
PPO 15 94.72$               90.44$               (4.28)$         
HMO 10 141.96$              137.68$              (4.28)$         
HMO 1525 106.53$              102.25$              (4.28)$         

Aetna Medicare Advantage Rates



 

NJEHP / 
GSHP PPO 10 PPO 15

Legacy
HMOs

Other
Plans Total

Plan Year 2022
Premium Rates x Enrollment $831.9 $921.3 $288.7 $28.3 $124.1 $2,194.3
Incurred Claims $824.3 $1,064.2 $344.3 $28.1 $120.6 $2,381.5
Administrative Charges $25.5 $28.2 $8.6 $1.0 $10.0 $73.3
Net Gain (Loss) ($17.9) ($171.1) ($64.2) ($0.8) ($6.5) ($260.5)
Plan Year 2023
Premium Rates x Enrollment $1,137.2 $964.0 $276.0 $26.7 $131.5 $2,535.4
Incurred Claims $1,017.3 $1,045.9 $293.7 $26.9 $132.9 $2,516.7
Administrative Charges $29.1 $27.0 $6.9 $0.9 $9.0 $72.9
Net Gain (Loss) $90.8 ($108.9) ($24.6) ($1.1) ($10.4) ($54.2)
Plan Year 2024
Premium Rates x Enrollment $1,233.6 $1,015.0 $276.8 $27.7 $142.5 $2,695.6
Incurred Claims $1,166.2 $1,072.9 $288.9 $27.1 $142.8 $2,697.9
Administrative Charges $29.3 $23.8 $5.8 $0.8 $8.8 $68.5
Net Gain (Loss) $38.1 ($81.7) ($17.9) ($0.2) ($9.1) ($70.8)
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PPO HMO

Part 1 Services $24.59 N/A

Part 2 Services $4.46 N/A

Medical Management $1.22 N/A

Disease Management $0.44 N/A
HSA Banking Fee (Per Account 
Per Month) N/A N/A

NJWELL* $20.95 N/A

Part 1 Services $25.25 $25.25

Part 2 Services $3.76 $3.76

2024 PEPM Fees

Actives and Early Retirees

Medicare Retirees
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2021 2022 2023 2024

Local Education Enrollment

Actives Early Retirees Medicare Retirees

Actual Actual Actual*
2021 to 2022 2022 to 2023 2023 to 2024

Actives 8.3% (1.5%) 0.8%
Early Retirees (1.8%) 0.0% (2.5%)
Medicare Retirees 1.1% 0.9% 0.9%

*Actual 2024 enrollment for Active Employees and Retirees is based on open enrollment results

Annual Change in Enrollment



 

Local Education Employees
Plan Year 2024

NJEHP PPO 10

PPO 15 GSHP

Assumes approximately 56% of Employees enroll in the NJEHP and 2%
enroll in the Garden State Health Plan.

Assumes approximately 29% of Employees will remain in the $10 copay plan.

Actives Aetna Horizon Total
NJEHP 0.0% 55.7% 55.7%
PPO 10 0.0% 28.9% 28.9%
PPO 15 0.0% 13.1% 13.1%
GSHP 2.3% 0.0% 2.3%
Total 2.3% 97.7% 100.0%

*Some plans may show 0.0% enrollment. These plans may include low enrollment
   which rounds to 0.0%.



 

Local Education Retirees
Plan Year 2024

NJEHP PPO 10

PPO 15 PPO 1525

PPO 2030 HMO 10

HMO 1525 HMO 2030

GSHP

Assumes approximately 68% of Retirees will remain in the $10 copay plans.

Assumes approximately 11% of Retirees enroll in the NJEHP and less than 1% of
Retirees enroll in the Garden State Health Plan.

Assumes approximately 74% of Retirees will enroll in the PPO 10, PPO 15, and
 HMO 10 plans.

Retirees Horizon Aetna Total
NJEHP 11.3% 0.0% 11.3%
PPO 10 0.0% 64.3% 64.3%
PPO 15 0.0% 6.0% 6.0%
PPO 1525 14.5% 0.0% 14.5%
PPO 2030 0.1% 0.0% 0.1%
HMO 10 0.2% 3.4% 3.6%
HMO 1525 0.1% 0.0% 0.1%
HMO 2030 0.0% 0.0% 0.0%
GSHP 0.0% 0.1% 0.1%
Total 26.2% 73.8% 100.0%

*Some plans may show 0.0% enrollment. These plans may include low enrollment



 

 

Employee + Employee +
Single Spouse Family Child(ren) Total

Medical Plans
NJEHP 12,934 4,047 13,626 3,897 34,504
NJ DIRECT10 5,155 3,387 7,429 1,884 17,855
NJ DIRECT15 2,420 1,462 3,455 774 8,111
GSHP 862 123 289 140 1,414
Total 21,371 9,019 24,799 6,695 61,884

Number of Contracts as of January 2024

EDUCATION - ACTIVE & COBRA



 

 

Employee + Employee +
Single Spouse Family Child(ren) Total

Medical Plans
NJEHP 3,999 4,974 3,065 832 12,870
NJ DIRECT1525 9,501 6,660 236 123 16,520
NJ DIRECT2030 86 45 3 2 136
Horizon Legacy HMO (10) 104 65 6 2 177
Horizon 1525 HMO 49 30 1 1 81
Horizon 2030 HMO 6 5 0 0 11
Horizon Total 13,745 11,779 3,311 960 29,795

MA PPO 10 41,250 29,928 1,321 626 73,125
MA PPO 15 4,222 2,448 87 53 6,810
MA HMO (10) 2,419 1,405 38 30 3,892
MA 1525 HMO 35 7 0 1 43
GSHP 71 49 35 15 170
Aetna Total 47,997 33,837 1,481 725 84,040

Total 61,742 45,616 4,792 1,685 113,835

Number of Contracts as of January 2024

EDUCATION RETIREES



 

(A) 
Increase in Claims

(B)
Plan Changes

(C) = (A) - (B)
Claim Trend

PPO Active
12 Months through 09/2022 vs 09/2021 3.3% (0.8%) 4.1%
12 Months through 09/2023 vs 09/2022 6.3% 0.0% 6.3%

PPO Early Retiree
12 Months through 09/2022 vs 09/2021 (1.9%) (1.0%) (0.9%)
12 Months through 09/2023 vs 09/2022 7.9% 0.0% 7.9%

Normalizing Adjustments
1/1/2021: EviCore
1/1/2021: HMS



 

(A) 
Increase in 

Claims

(B)
Plan Changes

(C) = (A) - (B)
Claim Trend

Active Rx
12 Months through 09/2022 vs 09/2021 11.9% 0.0% 11.9%
12 Months through 09/2023 vs 09/2022 17.2% 0.0% 17.2%

Early Retiree Rx
12 Months through 09/2022 vs 09/2021 11.0% 0.0% 11.0%
12 Months through 09/2023 vs 09/2022 13.7% 0.0% 13.7%

EGWP Retiree Rx
12 Months through 09/2022 vs 09/2021 8.6% 0.0% 8.6%
12 Months through 09/2023 vs 09/2022 13.1% 0.0% 13.1%

Normalizing Adjustments:
None



 

Total NJEHP GSHP
Aetna 

Freedom 10
Aetna 

Freedom 15 NJ DIRECT10 NJ DIRECT15 Aetna HMO

Employees and Retirees
Average Medical Members 328,113                    98,850                      508                          100,559                    9,475                        58,460                      31,417                      5,687                        
Incurred Medical Claims $1,760,605,000 $708,901,000 $2,014,000 $160,950,000 $12,923,000 $548,440,000 $261,411,000 $10,980,000
Capitation $52,352,000 $27,190,000 $0 $0 $0 $16,171,000 $8,629,000 $0
Incurred Prescription Drug Claims $1,245,480,000 $183,068,000 $414,000 $645,211,000 $60,240,000 $108,326,000 $54,766,000 $38,333,000
Prescription Drug Rebates ($339,853,000) ($61,362,000) ($138,000) ($161,000,000) ($15,032,000) ($35,899,000) ($18,149,000) ($9,565,000)
EGWP Credits ($301,194,000) $0 $0 ($218,089,000) ($20,549,000) $0 $0 ($12,333,000)
Education Surcharge ($35,881,000) ($35,811,000) ($70,000) $0 $0 $0 $0 $0
Administrative Fees $73,286,000 $25,323,000 $176,000 $15,241,000 $1,472,000 $12,965,000 $7,112,000 $868,000
Total Cost $2,454,795,000 $847,309,000 $2,396,000 $442,313,000 $39,054,000 $650,003,000 $313,769,000 $28,283,000
Total Premium $2,194,258,000 $827,819,000 $4,034,000 $435,614,000 $38,803,000 $485,649,000 $249,867,000 $26,723,000
Gain (Loss) ($260,537,000) ($19,490,000) $1,638,000 ($6,699,000) ($251,000) ($164,354,000) ($63,902,000) ($1,560,000)
Employees
Average Medical Members 156,661                    66,340                      444                          N/A N/A 58,460                      31,417                      N/A
Incurred Medical Claims $1,216,584,000 $405,144,000 $1,589,000 N/A N/A $548,440,000 $261,411,000 N/A
Capitation $43,004,000 $18,204,000 $0 N/A N/A $16,171,000 $8,629,000 N/A
Incurred Prescription Drug Claims $232,990,000 $69,644,000 $254,000 N/A N/A $108,326,000 $54,766,000 N/A
Prescription Drug Rebates ($77,212,000) ($23,080,000) ($84,000) N/A N/A ($35,899,000) ($18,149,000) N/A
EGWP Credits N/A N/A N/A N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A N/A N/A N/A
Administrative Fees $37,421,000 $17,197,000 $147,000 N/A N/A $12,965,000 $7,112,000 N/A
Total Cost $1,452,787,000 $487,109,000 $1,906,000 N/A N/A $650,003,000 $313,769,000 N/A
Total Premium $1,232,020,000 $493,066,000 $3,438,000 N/A N/A $485,649,000 $249,867,000 N/A
Gain (Loss) ($220,767,000) $5,957,000 $1,532,000 N/A N/A ($164,354,000) ($63,902,000) N/A
Early Retirees
Average Medical Members 32,574                      32,510                      64                            N/A N/A N/A N/A N/A
Incurred Medical Claims $304,182,000 $303,757,000 $425,000 N/A N/A N/A N/A N/A
Capitation $8,986,000 $8,986,000 $0 N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims $113,584,000 $113,424,000 $160,000 N/A N/A N/A N/A N/A
Prescription Drug Rebates ($38,336,000) ($38,282,000) ($54,000) N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A N/A N/A N/A
Education Surcharge ($35,881,000) ($35,811,000) ($70,000) N/A N/A N/A N/A N/A
Administrative Fees $8,155,000 $8,126,000 $29,000 N/A N/A N/A N/A N/A
Total Cost $360,690,000 $360,200,000 $490,000 N/A N/A N/A N/A N/A
Total Premium $335,349,000 $334,753,000 $596,000 N/A N/A N/A N/A N/A
Gain (Loss) ($25,341,000) ($25,447,000) $106,000 N/A N/A N/A N/A N/A
Medicare Retirees
Average Medical Members 138,878                    N/A N/A 100,559                    9,475                        N/A N/A 5,687                        
Incurred Medical Claims $239,839,000 N/A N/A $160,950,000 $12,923,000 N/A N/A $10,980,000
Capitation $362,000 N/A N/A $0 $0 N/A N/A $0
Incurred Prescription Drug Claims $898,906,000 N/A N/A $645,211,000 $60,240,000 N/A N/A $38,333,000
Prescription Drug Rebates ($224,305,000) N/A N/A ($161,000,000) ($15,032,000) N/A N/A ($9,565,000)
EGWP Credits ($301,194,000) N/A N/A ($218,089,000) ($20,549,000) N/A N/A ($12,333,000)
Education Surcharge N/A N/A N/A N/A N/A N/A N/A N/A
Administrative Fees $27,710,000 N/A N/A $15,241,000 $1,472,000 N/A N/A $868,000
Total Cost $641,318,000 N/A N/A $442,313,000 $39,054,000 N/A N/A $28,283,000
Total Premium $626,889,000 N/A N/A $435,614,000 $38,803,000 N/A N/A $26,723,000
Gain (Loss) ($14,429,000) N/A N/A ($6,699,000) ($251,000) N/A N/A ($1,560,000)

Legacy Plans



 

NJ DIRECT Aetna HMO Horizon HMO NJ DIRECT Horizon HMO

Employees and Retirees
Average Medical Members 22,625                      44                            86                            152                          10                            
Incurred Medical Claims $53,807,000 $66,000 $259,000 $315,000 $28,000
Capitation $343,000 $0 $2,000 $2,000 $1,000
Incurred Prescription Drug Claims $152,753,000 $298,000 $485,000 $642,000 $48,000
Prescription Drug Rebates ($38,117,000) ($74,000) ($121,000) ($160,000) ($12,000)
EGWP Credits ($49,069,000) ($95,000) ($186,000) ($330,000) ($22,000)
Education Surcharge $0 $0 $0 $0 $0
Administrative Fees $9,920,000 $7,000 $33,000 $71,000 $4,000
Total Cost $129,637,000 $202,000 $472,000 $540,000 $47,000
Total Premium $122,666,000 $188,000 $492,000 $803,000 $58,000
Gain (Loss) ($6,971,000) ($14,000) $20,000 $263,000 $11,000
Employees
Average Medical Members N/A N/A N/A N/A N/A
Incurred Medical Claims N/A N/A N/A N/A N/A
Capitation N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims N/A N/A N/A N/A N/A
Prescription Drug Rebates N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees N/A N/A N/A N/A N/A
Total Cost N/A N/A N/A N/A N/A
Total Premium N/A N/A N/A N/A N/A
Gain (Loss) N/A N/A N/A N/A N/A
Early Retirees
Average Medical Members N/A N/A N/A N/A N/A
Incurred Medical Claims N/A N/A N/A N/A N/A
Capitation N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims N/A N/A N/A N/A N/A
Prescription Drug Rebates N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees N/A N/A N/A N/A N/A
Total Cost N/A N/A N/A N/A N/A
Total Premium N/A N/A N/A N/A N/A
Gain (Loss) N/A N/A N/A N/A N/A
Medicare Retirees
Average Medical Members 22,625                      44                            86                            152                          10                            
Incurred Medical Claims $53,807,000 $66,000 $259,000 $315,000 $28,000
Capitation $343,000 $0 $2,000 $2,000 $1,000
Incurred Prescription Drug Claims $152,753,000 $298,000 $485,000 $642,000 $48,000
Prescription Drug Rebates ($38,117,000) ($74,000) ($121,000) ($160,000) ($12,000)
EGWP Credits ($49,069,000) ($95,000) ($186,000) ($330,000) ($22,000)
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees $9,920,000 $7,000 $33,000 $71,000 $4,000
Total Cost $129,637,000 $202,000 $472,000 $540,000 $47,000
Total Premium $122,666,000 $188,000 $492,000 $803,000 $58,000
Gain (Loss) ($6,971,000) ($14,000) $20,000 $263,000 $11,000

1525 2030



 

NJEHP GSHP

Total Horizon PPO Aetna PPO
Aetna 

Freedom 10
Aetna 

Freedom 15 NJ DIRECT10 NJ DIRECT15 Aetna HMO Horizon HMO

Employees and Retirees
Average Medical Members 327,814                    111,342                    2,110                        102,163                    9,321                        50,252                      23,771                      5,394                        241                          
Incurred Medical Claims $1,838,670,000 $863,257,000 $13,352,000 $140,298,000 $10,595,000 $519,589,000 $220,212,000 $9,188,000 $607,000
Capitation $52,644,000 $31,234,000 $0 $0 $0 $14,141,000 $6,907,000 $0 $9,000
Incurred Prescription Drug Claims $1,438,192,000 $238,424,000 $2,415,000 $745,688,000 $65,851,000 $120,345,000 $49,431,000 $40,963,000 $960,000
Prescription Drug Rebates ($425,441,000) ($92,014,000) ($932,000) ($193,707,000) ($17,106,000) ($46,474,000) ($19,089,000) ($10,641,000) ($249,000)
EGWP Credits ($348,897,000) N/A N/A ($253,989,000) ($23,174,000) N/A N/A ($13,409,000) ($600,000)
Education Surcharge ($38,351,000) ($38,049,000) ($302,000) $0 $0 $0 $0 $0 $0
Administrative Fees $72,850,000 $28,307,000 $766,000 $15,766,000 $1,476,000 $11,252,000 $5,443,000 $841,000 $85,000
Total Cost $2,589,667,000 $1,031,159,000 $15,299,000 $454,056,000 $37,642,000 $618,853,000 $262,904,000 $26,942,000 $812,000
Total Premium $2,535,427,000 $1,120,246,000 $16,993,000 $436,467,000 $37,617,000 $527,574,000 $238,357,000 $25,036,000 $1,619,000
Gain (Loss) ($54,240,000) $89,087,000 $1,694,000 ($17,589,000) ($25,000) ($91,279,000) ($24,547,000) ($1,906,000) $807,000

Employees
Average Medical Members 154,661                    78,787                      1,851                        N/A N/A 50,252                      23,771                      N/A N/A
Incurred Medical Claims $1,281,282,000 $531,319,000 $10,162,000 N/A N/A $519,589,000 $220,212,000 N/A N/A
Capitation $43,037,000 $21,989,000 $0 N/A N/A $14,141,000 $6,907,000 N/A N/A
Incurred Prescription Drug Claims $281,778,000 $110,641,000 $1,361,000 N/A N/A $120,345,000 $49,431,000 N/A N/A
Prescription Drug Rebates ($108,816,000) ($42,727,000) ($526,000) N/A N/A ($46,474,000) ($19,089,000) N/A N/A
EGWP Credits N/A N/A N/A N/A N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A N/A N/A N/A N/A
Administrative Fees $37,528,000 $20,197,000 $636,000 N/A N/A $11,252,000 $5,443,000 N/A N/A
Total Cost $1,534,809,000 $641,419,000 $11,633,000 N/A N/A $618,853,000 $262,904,000 N/A N/A
Total Premium $1,511,411,000 $730,993,000 $14,487,000 N/A N/A $527,574,000 $238,357,000 N/A N/A
Gain (Loss) ($23,398,000) $89,574,000 $2,854,000 N/A N/A ($91,279,000) ($24,547,000) N/A N/A

Early Retirees
Average Medical Members 32,814                      32,555                      259                          N/A N/A N/A N/A N/A N/A
Incurred Medical Claims $335,128,000 $331,938,000 $3,190,000 N/A N/A N/A N/A N/A N/A
Capitation $9,245,000 $9,245,000 $0 N/A N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims $128,837,000 $127,783,000 $1,054,000 N/A N/A N/A N/A N/A N/A
Prescription Drug Rebates ($49,693,000) ($49,287,000) ($406,000) N/A N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A N/A N/A N/A N/A
Education Surcharge ($38,351,000) ($38,049,000) ($302,000) N/A N/A N/A N/A N/A N/A
Administrative Fees $8,240,000 $8,110,000 $130,000 N/A N/A N/A N/A N/A N/A
Total Cost $393,406,000 $389,740,000 $3,666,000 N/A N/A N/A N/A N/A N/A
Total Premium $391,759,000 $389,253,000 $2,506,000 N/A N/A N/A N/A N/A N/A
Gain (Loss) ($1,647,000) ($487,000) ($1,160,000) N/A N/A N/A N/A N/A N/A
Medicare Retirees
Average Medical Members 140,339                    N/A N/A 102,163                    9,321                        N/A N/A 5,394                        241                          
Incurred Medical Claims $222,260,000 N/A N/A $140,298,000 $10,595,000 N/A N/A $9,188,000 $607,000
Capitation $362,000 N/A N/A $0 $0 N/A N/A $0 $9,000
Incurred Prescription Drug Claims $1,027,577,000 N/A N/A $745,688,000 $65,851,000 N/A N/A $40,963,000 $960,000
Prescription Drug Rebates ($266,932,000) N/A N/A ($193,707,000) ($17,106,000) N/A N/A ($10,641,000) ($249,000)
EGWP Credits ($348,897,000) N/A N/A ($253,989,000) ($23,174,000) N/A N/A ($13,409,000) ($600,000)
Education Surcharge N/A N/A N/A N/A N/A N/A N/A N/A N/A
Administrative Fees $27,082,000 N/A N/A $15,766,000 $1,476,000 N/A N/A $841,000 $85,000
Total Cost $661,452,000 N/A N/A $454,056,000 $37,642,000 N/A N/A $26,942,000 $812,000
Total Premium $632,257,000 N/A N/A $436,467,000 $37,617,000 N/A N/A $25,036,000 $1,619,000
Gain (Loss) ($29,195,000) N/A N/A ($17,589,000) ($25,000) N/A N/A ($1,906,000) $807,000

Legacy Plans



 

NJ DIRECT Aetna HMO Horizon HMO NJ DIRECT Horizon HMO

Employees and Retirees
Average Medical Members 22,901                      45                            98                            163                          13                            
Incurred Medical Claims $60,903,000 $58,000 $266,000 $332,000 $13,000
Capitation $348,000 $0 $3,000 $2,000 $0
Incurred Prescription Drug Claims $171,847,000 $377,000 $676,000 $1,170,000 $45,000
Prescription Drug Rebates ($44,640,000) ($98,000) ($175,000) ($304,000) ($12,000)
EGWP Credits ($56,934,000) ($112,000) ($244,000) ($404,000) ($31,000)
Education Surcharge $0 $0 $0 $0 $0
Administrative Fees $8,799,000 $8,000 $35,000 $68,000 $4,000
Total Cost $140,323,000 $233,000 $561,000 $864,000 $19,000
Total Premium $129,916,000 $190,000 $440,000 $898,000 $74,000
Gain (Loss) ($10,407,000) ($43,000) ($121,000) $34,000 $55,000

Employees
Average Medical Members N/A N/A N/A N/A N/A
Incurred Medical Claims N/A N/A N/A N/A N/A
Capitation N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims N/A N/A N/A N/A N/A
Prescription Drug Rebates N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees N/A N/A N/A N/A N/A
Total Cost N/A N/A N/A N/A N/A
Total Premium N/A N/A N/A N/A N/A
Gain (Loss) N/A N/A N/A N/A N/A

Early Retirees
Average Medical Members N/A N/A N/A N/A N/A
Incurred Medical Claims N/A N/A N/A N/A N/A
Capitation N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims N/A N/A N/A N/A N/A
Prescription Drug Rebates N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees N/A N/A N/A N/A N/A
Total Cost N/A N/A N/A N/A N/A
Total Premium N/A N/A N/A N/A N/A
Gain (Loss) N/A N/A N/A N/A N/A
Medicare Retirees
Average Medical Members 22,901                      45                            98                            163                          13                            
Incurred Medical Claims $60,903,000 $58,000 $266,000 $332,000 $13,000
Capitation $348,000 $0 $3,000 $2,000 $0
Incurred Prescription Drug Claims $171,847,000 $377,000 $676,000 $1,170,000 $45,000
Prescription Drug Rebates ($44,640,000) ($98,000) ($175,000) ($304,000) ($12,000)
EGWP Credits ($56,934,000) ($112,000) ($244,000) ($404,000) ($31,000)
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees $8,799,000 $8,000 $35,000 $68,000 $4,000
Total Cost $140,323,000 $233,000 $561,000 $864,000 $19,000
Total Premium $129,916,000 $190,000 $440,000 $898,000 $74,000
Gain (Loss) ($10,407,000) ($43,000) ($121,000) $34,000 $55,000

1525 2030



 

NJEHP GSHP

Total Horizon PPO Aetna PPO
Aetna 

Freedom 10
Aetna 

Freedom 15 NJ DIRECT10 NJ DIRECT15 Aetna HMO Horizon HMO

Employees and Retirees
Average Medical Members 330,256                    117,564                    2,970                        103,609                    9,227                        46,672                      21,230                      5,256                        240                          
Incurred Medical Claims $1,951,847,000 $974,699,000 $19,798,000 $136,963,000 $10,014,000 $522,120,000 $213,248,000 $8,684,000 $635,000
Capitation $56,391,000 $35,295,000 $0 $0 $0 $14,090,000 $6,620,000 $0 $9,000
Incurred Prescription Drug Claims $1,593,111,000 $276,820,000 $5,847,000 $826,198,000 $71,215,000 $124,579,000 $51,394,000 $43,613,000 $1,041,000
Prescription Drug Rebates ($451,708,000) ($102,443,000) ($2,175,000) ($204,881,000) ($17,660,000) ($46,557,000) ($19,207,000) ($10,815,000) ($258,000)
EGWP Credits ($410,105,000) $0 $0 ($299,609,000) ($26,682,000) N/A N/A ($15,200,000) ($693,000)
Education Surcharge ($41,701,000) ($41,267,000) ($434,000) $0 $0 $0 $0 $0 $0
Administrative Fees $68,549,000 $28,213,000 $1,103,000 $14,202,000 $1,294,000 $9,548,000 $4,458,000 $725,000 $94,000
Total Cost $2,766,384,000 $1,171,317,000 $24,139,000 $472,873,000 $38,181,000 $623,780,000 $256,513,000 $27,007,000 $828,000
Total Premium $2,695,610,000 $1,206,386,000 $27,201,000 $472,828,000 $39,925,000 $542,148,000 $236,906,000 $25,955,000 $1,714,000
Gain (Loss) ($70,774,000) $35,069,000 $3,062,000 ($45,000) $1,744,000 ($81,632,000) ($19,607,000) ($1,052,000) $886,000
Employees
Average Medical Members 156,467                    85,928                      2,637                        N/A N/A 46,672                      21,230                      N/A N/A
Incurred Medical Claims $1,383,217,000 $631,164,000 $16,685,000 N/A N/A $522,120,000 $213,248,000 N/A N/A
Capitation $46,437,000 $25,727,000 $0 N/A N/A $14,090,000 $6,620,000 N/A N/A
Incurred Prescription Drug Claims $319,982,000 $139,605,000 $4,404,000 N/A N/A $124,579,000 $51,394,000 N/A N/A
Prescription Drug Rebates ($119,583,000) ($52,173,000) ($1,646,000) N/A N/A ($46,557,000) ($19,207,000) N/A N/A
EGWP Credits N/A N/A N/A N/A N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A N/A N/A N/A N/A
Administrative Fees $35,161,000 $20,206,000 $949,000 N/A N/A $9,548,000 $4,458,000 N/A N/A
Total Cost $1,665,214,000 $764,529,000 $20,392,000 N/A N/A $623,780,000 $256,513,000 N/A N/A
Total Premium $1,618,764,000 $816,258,000 $23,452,000 N/A N/A $542,148,000 $236,906,000 N/A N/A
Gain (Loss) ($46,450,000) $51,729,000 $3,060,000 N/A N/A ($81,632,000) ($19,607,000) N/A N/A
Early Retirees
Average Medical Members 31,969                      31,636                      333                          N/A N/A N/A N/A N/A N/A
Incurred Medical Claims $346,648,000 $343,535,000 $3,113,000 N/A N/A N/A N/A N/A N/A
Capitation $9,568,000 $9,568,000 $0 N/A N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims $138,658,000 $137,215,000 $1,443,000 N/A N/A N/A N/A N/A N/A
Prescription Drug Rebates ($50,799,000) ($50,270,000) ($529,000) N/A N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A N/A N/A N/A N/A
Education Surcharge ($41,701,000) ($41,267,000) ($434,000) N/A N/A N/A N/A N/A N/A
Administrative Fees $8,161,000 $8,007,000 $154,000 N/A N/A N/A N/A N/A N/A
Total Cost $410,535,000 $406,788,000 $3,747,000 N/A N/A N/A N/A N/A N/A
Total Premium $393,877,000 $390,128,000 $3,749,000 N/A N/A N/A N/A N/A N/A
Gain (Loss) ($16,658,000) ($16,660,000) $2,000 N/A N/A N/A N/A N/A N/A
Medicare Retirees
Average Medical Members 141,820                    N/A N/A 103,609                    9,227                        N/A N/A 5,256                        240                          
Incurred Medical Claims $221,982,000 N/A N/A $136,963,000 $10,014,000 N/A N/A $8,684,000 $635,000
Capitation $386,000 N/A N/A $0 $0 N/A N/A $0 $9,000
Incurred Prescription Drug Claims $1,134,471,000 N/A N/A $826,198,000 $71,215,000 N/A N/A $43,613,000 $1,041,000
Prescription Drug Rebates ($281,326,000) N/A N/A ($204,881,000) ($17,660,000) N/A N/A ($10,815,000) ($258,000)
EGWP Credits ($410,105,000) N/A N/A ($299,609,000) ($26,682,000) N/A N/A ($15,200,000) ($693,000)
Education Surcharge N/A N/A N/A N/A N/A N/A N/A N/A N/A
Administrative Fees $25,227,000 N/A N/A $14,202,000 $1,294,000 N/A N/A $725,000 $94,000
Total Cost $690,635,000 N/A N/A $472,873,000 $38,181,000 N/A N/A $27,007,000 $828,000
Total Premium $682,969,000 N/A N/A $472,828,000 $39,925,000 N/A N/A $25,955,000 $1,714,000
Gain (Loss) ($7,666,000) N/A N/A ($45,000) $1,744,000 N/A N/A ($1,052,000) $886,000

Legacy Plans



 

NJ DIRECT Aetna HMO Horizon HMO NJ DIRECT Horizon HMO

Employees and Retirees
Average Medical Members 23,138                      50                            109                          175                          16                            
Incurred Medical Claims $64,917,000 $62,000 $312,000 $378,000 $17,000
Capitation $371,000 $0 $3,000 $2,000 $1,000
Incurred Prescription Drug Claims $189,685,000 $461,000 $818,000 $1,378,000 $62,000
Prescription Drug Rebates ($47,038,000) ($114,000) ($203,000) ($342,000) ($15,000)
EGWP Credits ($66,908,000) ($146,000) ($314,000) ($507,000) ($46,000)
Education Surcharge $0 $0 $0 $0 $0
Administrative Fees $8,784,000 $7,000 $43,000 $72,000 $6,000
Total Cost $149,811,000 $270,000 $659,000 $981,000 $25,000
Total Premium $140,650,000 $227,000 $530,000 $1,040,000 $100,000
Gain (Loss) ($9,161,000) ($43,000) ($129,000) $59,000 $75,000
Employees
Average Medical Members N/A N/A N/A N/A N/A
Incurred Medical Claims N/A N/A N/A N/A N/A
Capitation N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims N/A N/A N/A N/A N/A
Prescription Drug Rebates N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees N/A N/A N/A N/A N/A
Total Cost N/A N/A N/A N/A N/A
Total Premium N/A N/A N/A N/A N/A
Gain (Loss) N/A N/A N/A N/A N/A
Early Retirees
Average Medical Members N/A N/A N/A N/A N/A
Incurred Medical Claims N/A N/A N/A N/A N/A
Capitation N/A N/A N/A N/A N/A
Incurred Prescription Drug Claims N/A N/A N/A N/A N/A
Prescription Drug Rebates N/A N/A N/A N/A N/A
EGWP Credits N/A N/A N/A N/A N/A
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees N/A N/A N/A N/A N/A
Total Cost N/A N/A N/A N/A N/A
Total Premium N/A N/A N/A N/A N/A
Gain (Loss) N/A N/A N/A N/A N/A
Medicare Retirees
Average Medical Members 23,138                      50                            109                          175                          16                            
Incurred Medical Claims $64,917,000 $62,000 $312,000 $378,000 $17,000
Capitation $371,000 $0 $3,000 $2,000 $1,000
Incurred Prescription Drug Claims $189,685,000 $461,000 $818,000 $1,378,000 $62,000
Prescription Drug Rebates ($47,038,000) ($114,000) ($203,000) ($342,000) ($15,000)
EGWP Credits ($66,908,000) ($146,000) ($314,000) ($507,000) ($46,000)
Education Surcharge N/A N/A N/A N/A N/A
Administrative Fees $8,784,000 $7,000 $43,000 $72,000 $6,000
Total Cost $149,811,000 $270,000 $659,000 $981,000 $25,000
Total Premium $140,650,000 $227,000 $530,000 $1,040,000 $100,000
Gain (Loss) ($9,161,000) ($43,000) ($129,000) $59,000 $75,000

1525 2030



 

 $10 PPO  $15 PPO
NJ Educators Health 

Plan
NJ Garden State Health 

Plan
In-Network
Deductible (Single/Family) None None None None
Coinsurance OOP Maximum (Single/ Family) None $400/$1,000 None None
Total In-Network OOP Maximum 
(Single/Family)

$400/$1,000 $7,280/$14,560 $500/$1000 $500/$1000

Overall Coinsurance 10%1 10%1 10%1 10%1

PCP $10 copay $15 copay $10 copay $10 copay
Specialist $10 copay $15 copay $15 copay $15 copay
Urgent Care $10 copay $15 copay $15 copay $15 copay
Emergency Room $25 copay $50 copay $125 copay $125 copay
Inpatient Hospital No charge No charge No charge No charge
Out-of-Network
Deductible (Single/Family) $100/$250 $100/$250 $350/$700 $350/$700
Total Out-of-Network OOP Maximum 
(Single/Family)

$2,000/$5,000 $2,000/$5,000 $2,000/$5,000 $2,000/$5,000

Overall Coinsurance 20% 30% 30% (200% CMS) 30% (200% CMS)

Out-of-Network Chiropractic Services
Lesser of $35/visit or 
75% of In-Network 

cost/visit

Lesser of $35/visit or 
75% of In-Network 

cost/visit

Lesser of $35/visit or 
75% of In-Network 

cost/visit

Lesser of $35/visit or 
75% of In-Network 

cost/visit

Out-of-Network Acupuncture Services
Lesser of $60/visit or 
75% of In-Network 

cost/visit

Lesser of $60/visit or 
75% of In-Network 

cost/visit

Lesser of $60/visit or 
75% of In-Network 

cost/visit

Lesser of $60/visit or 
75% of In-Network 

cost/visit

Out-of-Network Physical Therapy Services
75% of In-Network 

cost/visit
75% of In-Network 

cost/visit
75% of In-Network 

cost/visit
75% of In-Network 

cost/visit
Prescription Drug
OOP Maximum (Single/Family) $1,820/$3,640 $1,820/$3,640 $1600/$3200 $1600/$3200
Retail - Generic $3 $3 $5 $5 
Retail - Preferred Brand $10 $10 $10 $10 

Retail - Non-Preferred Brand $10 $10 

Member Pays the 
Difference between 

generic and brand plus 
brand copayment

Member Pays the 
Difference between 

generic and brand plus 
brand copayment

Mail - Generic $5 $5 $10 $10 
Mail - Preferred Brand $15 $15 $20 $20 

Mail - Non-Preferred Brand $15 $15 

Member Pays the 
Difference between 

generic and brand plus 
brand copayment

Member Pays the 
Difference between 

generic and brand plus 
brand copayment

Note: Beginning 1/1/2022 a new Garden State Health Plan is to be implemented. Plan Design details for the Garden State 
Health Plan are yet to be determined. 
All employees hired on or after 7/1/20 will be enrolled in the NJ Educators Health plan and will have the option to enroll in 
the Garden State Plan after 1/1/22. 

1 On Select Services
Note: Local education employers can select from the SEHBP's Prescription Drug Plans, purchase their own prescription 
drug coverage plan, or receive prescription drug coverage through the SEHBP medical plan. Copayments shown apply to 
the plans when coverage is through the SEHBP's Prescription Drug Plans. If prescription drug coverage is through the 
medical plan: Coinsurance is 10% for NJ DIRECT10 and NJ DIRECT15. 

Education Actives



 

NJ Educators Health Plan NJ Garden State Health Plan
In-Network
Deductible (Single/Family) None None
Coinsurance OOP Maximum (Single/ Family) None None
Total In-Network OOP Maximum (Single/Family) $500/$1000 $500/$1000
Overall Coinsurance 10%1 10%1

PCP $10 copay $10 copay
Specialist $15 copay $15 copay
Urgent Care $15 copay $15 copay
Emergency Room $125 copay $125 copay
Inpatient Hospital No charge No charge
Out-of-Network
Deductible (Single/Family) $350/$700 $350/$700
Total Out-of-Network OOP Maximum (Single/Family) $2,000/$5,000 $2,000/$5,000
Overall Coinsurance 30% (200% of CMS) 30% (200% of CMS)
Out-of-Network Chiropractic Services Lesser of $35/visit or 75% of In-Network cost/visit Lesser of $35/visit or 75% of In-Network cost/visit
Out-of-Network Acupuncture Services Lesser of $60/visit or 75% of In-Network cost/visit Lesser of $60/visit or 75% of In-Network cost/visit
Out-of-Network Physical Therapy Services 75% of In-Network cost/visit 75% of In-Network cost/visit
Prescription Drug
OOP Maximum (Single/Family) $1,600/$3,200 $1,600/$3,200
Retail - Generic $5 $5 
Retail - Preferred Brand $10 $10 

Retail - Non-Preferred Brand
Member Pays the Difference between generic and brand plus 

brand copayment
Member Pays the Difference between generic and brand plus 

brand copayment
Mail - Generic $10 $10 
Mail - Preferred Brand $20 $20 

Mail - Non-Preferred Brand
Member Pays the Difference between generic and brand plus 

brand copayment
Member Pays the Difference between generic and brand plus 

brand copayment

Education Early Retirees

 



 

$10 PPO $15 PPO $10 HMO 1525HMO $10  HMO 1525PPO 1525HMO 2030PPO 2030HMO
In-Network
Deductible (Single/Family) None None None None None None None None None

Coinsurance OOP Maximum (Single/ Family)1 None None None None None $400/$1,000 None $800/$2,000 None

Total In-Network OOP Maximum (Single/Family)
$400 per 
person

$1,000 per 
person

$2,500 per 
person

$2,500 per 
person

$7,689/$15,378 $7,689/$15,378 $7,689/$15,378 $7,689/$15,378 $7,689/$15,378

Overall Coinsurance None None None None 10%4 10%4 10%4 10%4 10%4

PCP2 $10 copay $15 copay $10 copay $15 copay $10 copay $15 copay $15 copay $20 copay $20 copay

Specialist $10 copay $15 copay $10 copay $25 copay $10 copay $25 copay $25 copay
$30 copay/ $20 

copay (child)
$30 copay/ $20 

copay (child)

Urgent Care $10 copay $15 copay $10 copay $25 copay $10 copay $25 copay $25 copay
$30 copay/ $20 

copay (child)
$30 copay/ $20 

copay (child)

Emergency Room $25 copay $50 copay $35 copay $65 copay $35 copay $75 copay $75 copay $125 copay $125 copay
Inpatient Hospital No charge No charge No charge No charge No charge No charge No charge No charge No charge
Out-of-Network
Deductible (Single/Family) None None Not Covered Not Covered Not covered $100/$250 Not covered $200/$500 Not covered

Total Out-of-Network OOP Maximum (Single/Family)

$400 per 
person; 

Combined with 
IN OOP

$1,000 per 
person; 

Combined with 
IN OOP

Not Covered Not Covered Not covered $2,000/$5,000 Not covered $5,000/$12,500 Not covered

Overall Coinsurance None None Not Covered Not Covered Not covered 30% Not covered 30% Not covered
Prescription Drug
OOP Maximum (Single/Family) $1,411/$2,822 $1,411/$2,822 $1,411/$2,822 $1,411/$2,822 $1,411/$2,822 $1,411/$2,822 $1,411/$2,822 $1,411/$2,822 $1,411/$2,822
Retail - Generic $10 $10 $6 $7 $6 $7 $7 $3 $3 
Retail - Preferred Brand $21 $21 $13 $17 $13 $17 $17 $19 $19 
Retail - Non-Preferred Brand $42 $42 $26 $36 $26 $36 $36 $48 $48 
Mail - Generic $5 $5 $5 $5 $5 $5 $5 $5 $5 
Mail - Preferred Brand $31 $31 $19 $41 $19 $41 $41 $37 $37 
Mail - Non-Preferred Brand $52 $52 $31 $91 $31 $91 $91 $95 $95 

4On Select Services

3Medicare Advantage plans do not have In-Network and Out-of-Network differentiation. Medicare Advantage plans provide coverage at the same benefit level regardless of network status for visits to any 
provider that accepts Medicare.

2Physician visits for Medicare Advantage Plan Options will be reimbursed up to $250 each visit 

1 Coinsurance OOP Maximum applies on the  applicable Horizon plans for IN outpatient private duty nursing, IN or OON ambulance, DME and some prosthetic and orthotic services

Education Medicare Advantage3 Education Medicare Supplement



 


